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[ D&I Promise |

We respect and value our people's diverse backgrounds, cultures, experiences, opinions, and
abilities, considering them as our greatest strength. We are committed to providing a workplace
where everyone feels a sense of belonging, our practices are equitable, and diversity can thrive. In
that way we wish to encourage everyone in our organisation to work together, achieve their

potential and help NYK deliver its mission: Bringing value to life.

Behavior

To promote diversity and inclusion, we must SAIL TOGETHER.
S 4 SUPPORT

A ¥ APPRECIATE

I 4INCLUDE

L § LEARN

We actively support each other to bring our best selves to work.
We genuinely appreciate diverse backgrounds, cultures, experiences, opinions and abilities.
We are proactively inclusive and practice the art of unlocking diverse perspectives.

We constantly learn by tackling each day with good intention and an inspired sense of purpose.

Our collective wisdom will deliver remarkable results.

£% . https://www.nyk.com/profile/pdf/DI_Promise.pdf
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TOKYO JAPAN MELBOURNE, AUSTRALIA LONDON U.K. NEW JERSEY, USA SINGAPORE BEUING, CHINA TOKYO, JAPAN
MANAGING EXECUTIVE  PRESIDENT PRESIDENT & CEO PRESIDENT & CEO MANAGING DIRECTOR,  CHIEF REPRESENTATIVE  DIRECTOR,
OFFICER, CHRO, NYK HQ  Inspired Companies NYK GROUP Europe NYK GROUP Americas NYK GROUP SOUTH ASIA  FOR CHINA, MANAGING

NYK LINE (CHINA) EXECUTIVE OFFICER,

CHRO, Yusen Logistics

<NYK CHRO> <Main Advisor> <Europe> <Americas> <South Asia> <East Asia> <YLK CHRO>
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Annex to the NYK Group Decarbonization Story "™

ZFRFZU. 2024F 108 (C(FZ7DEHZRT [Progress Report 2024 as annex to NYK
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Progress Report 2024
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Progress Report 2024

Annex to the NYK Group Decarbonization Story

Decarbonization Group
ESG Strategy Headquarters, NYK Line

. October 2024

https://www.nyk.com/esg/pdf/envi_decarbonization_02.pdf

©NYK Group. All rights reserved. 20
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Legal Disclaimer
No part of this document shall be reproduced, stored in a retrieval system or transmitted in any form or by any means, electronic,

mechanical, photocopying, recording or otherwise, without the prior written permission of NYK Line.
©NYK Group. All rights reserved.
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